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Paid Parental Leave scheme
A national Government-funded Paid Parental Leave scheme commenced 1 January 2011. Under the scheme eligible parents/carers who have or adopt a child after 1 January 2011 will be paid 18 weeks of the National Minimum Wage. This factsheet explains how payments under the scheme fit in with social security and family assistance payments, in particular the Baby Bonus.  
· What is Paid Parental Leave?

“Paid Parental Leave” means money paid to you by the Government, through either your employer or the Family Assistance Office under the new Paid Parental Leave scheme. It is not the same as any maternity, paternity or parental leave paid by your employer directly to you and outside of the scheme, or “employer provided leave”.
· Who is eligible for Paid Parental Leave?

To be eligible for Paid Parental Leave pay you must have worked:

· at least 10 of the 13 months prior to the birth/adoption of the child; and
· on average one day per fortnight paid work each week. 

Work includes full-time, part-time and casual employment, contract work and self-employment. Your taxable income must be below $150,000 in the financial year before your baby is born.
· Does Paid Parental Leave count as my income if I’m receiving payments from Centrelink?

Paid Parental Leave: 
· Does not count as income for social security payments. This means it won’t reduce the rate of your Social Security payments if you were already receiving a payment (such as Parenting Payment or Disability Support Pension) while you worked during your pregnancy. In these cases, your rate of payment should rise when you go on your leave because you are no longer earning an income. 

· Does count as income for Family Tax Benefit A and B. You can’t receive Family Tax Benefit B for any periods covered by your Paid Parental Leave. 
· Does not count as a “leave payment” for the purposes of calculating an income maintenance period if you make a new claim for a social security payment. 
· Does count as income for the low-income Health Care Card income test. 

You need to make a choice between receiving Paid Parental Leave OR the Baby Bonus as you can’t receive both (unless you have twins or a multiple birth).
· How do I decide whether the Baby Bonus or Paid Parental Leave would be better for me?
Whether Paid Parental Leave or the Baby Bonus is better for you will depend on the amount of Family Tax Benefit B you would be entitled to over the period of your parental leave, and the amount of employer provided leave you could receive. 
Paid Parental Leave is usually higher
The amount of Paid Parental Leave under the scheme is 18 weeks of the National Minimum Wage, currently $570 a week, or $10,260 in total.

The amount of the Baby Bonus is $5,437 in total over 13 fortnights. You are only eligible for the Baby Bonus if you and your partner’s estimated taxable income, less any amounts spent on child maintenance for children not in your care, will be $75,000 or less in the six month period after the birth of the child. 
Family Tax Benefit B
By electing to receive Paid Parental Leave, you miss out on Family Tax Benefit B for those 18 weeks. To work out how much Family Tax Benefit B, if any, you would be entitled to during the 18 weeks of your parental leave, depends on you and your partner’s income. However adding together the Baby Bonus and the maximum amount of Family Tax Benefit B for one child under 5 over the 18 week period still only gives you $6,697 which is less than the amount of Paid Parental Leave ($10,260).

Employer provided leave
Many employers already provided parental leave pay to their employees prior to the scheme’s introduction in January 2011. Ask your employer what employer provided leave they would be willing to provide you with, firstly if you were to receive Paid Parental Leave from the government, and secondly if you elected not to. Employer provided leave may include employer-provided paternity, maternity or parental leave. 
· When can I apply for Paid Parental Leave?
From 1 October 2010 claims for Paid Parental Leave can be submitted to the Family Assistance Office up to three months in advance of the expected date of birth or adoption.
· Where to get help

An online rate estimator is available at www.familyassist.gov.au to help you make the choice between Paid Parental Leave or the Baby Bonus. 


Please note:  This factsheet contains general information only. It does not constitute legal advice. If you need legal advice please contact your local Welfare Rights Centre/Advocate.

Welfare Rights Centres are community legal centres, which specialise in Social Security law, administration and policy. They are independent of Centrelink.  All assistance is free.

This factsheet was updated in July 2011. 
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