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Media Release

11 August 2010


Is Labor real about modernising welfare?

“Labor’s policy contains a few welcome, minor initiatives, such as a voluntary trial to assist individuals and families to relocate for paid work experience and, hopefully, an ongoing job. The new policies announced today, however, will do little to meet the challenges of a 21st century economy or to help people who need support and protection”, said Maree O’Halloran, Director of the Welfare Rights Centre.

“With 1000 people a week becoming long term unemployed, and 131,000 out of work for more than 3 years, our politicians need to do better than this.  

“The relocation scheme should be carefully administered so that only genuine employer and employee participants obtain the benefits.  In this way, there should be no need for a 12 week non payment penalty. Removing payments for 12 weeks if the job did not work out is extreme and could leave families stranded and without any income support. Hardship provisions must be put in place to avoid financial problems and homelessness.

“We are concerned that Labor has announced increased penalties for job seekers without even waiting for the report from its own Independent review panel. The current scheme is barely a year old, and the Independent Review was due to report in September on whether any refinements were needed.  The compliance system is so complex that both Centrelink and employment providers struggle to understand it.  There are also insufficient safeguards to guarantee quality decisions are made and that the vulnerable job seekers are protected.
“The changes proposed today by Prime Minister Gillard will do more harm than good.  It is simply unrealistic to expect that job seekers will tell Centrelink or their employment provider that they have a mental health or alcohol problem or for parents to admit to experiencing domestic violence or homelessness at their first interview. 

“The Government talks a lot about job seekers responsibilities while failing in its own responsibility to provide unemployed people with sufficient income to meet job search requirements. The $2,500 employer subsidy for people who relocate is effectively a paid work experience program and therefore welcome.   Of greater benefit would be a major investment in a program of paid work experience that research shows would make a real difference getting unemployed Australians into work. 

“The linking of the FTB A $600 annual supplement to health checks for young children has an underlying beneficial goal.  However, in its announcement the ALP continues to foster the prejudiced idea that parents receiving “welfare” are somehow “bad parents”. 

“These announcements are light in terms of detail, so it will be critical to engage in discussion with stakeholders about any unintended negative consequences.”

Maree O’Halloran: Welfare Rights Centre: 0417 672 104 or Gerard Thomas: 0403 205 391. 
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